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INTRODUCTION
Resilience Charter School is a tuition‐free public charter school serving grades 6, 7, and 8 in the 2018‐19
school year.
Resilience welcomes students without regard to race, color, national origin, ancestry, sex, gender identity, sexual
orientation, ethnicity, age, language barrier, religious beliefs, economic or social conditions, or actual or
potential marital or parental status, or status as a homeless child. No student shall, on the basis of sex or any
other legally protected status, be denied equal access to programs, activities, services, or benefits or be limited in
the exercise of any right, privilege, advantage, or denied equal access to educational and extracurricular
programs and activities.
This School Code of Conduct is applied in addition to the Student Code of Conduct for the School District of
Alachua County, which is incorporated into this Code by reference. To the extent there is any conflict between
this code and the Alachua County School District’s code of conduct, the provisions of the Resilience Charter
School Code of Conduct will prevail.

MISSION STATEMENT
To cultivate a dynamic learning community based on innovation, social justice, and environmental stewardship.
The Resilience Charter School engages students through authentic relationships and project‐based learning,
empowering them to think critically, persevere with grit, design creative solutions, and act with mindfulness and
compassion.

VISION
Resiliency is an inherent human trait that empowers us with the capacity to overcome challenges, gain new
insights, and build skills. Supportive relationships cultivate deep resilience, and this is why we emphasize building
authentic relationships with our students. Inspired by the global mythology of the rising phoenix, we support one
another in rising strong. Resilience Charter School creates a supportive yet challenging learning environment
which inspires academic excellence and active citizenship, developing a hub of empowerment for Alachua County
youth. Students apply their burgeoning knowledge and skills to pro‐actively contribute to the enrichment of the
world, thereby becoming lifelong learners. Resilience Charter School aims to propagate a model of excellence.

CORE ELEMENTS
Seven core program elements drive our school’s challenging learning environment:
(1) Interdisciplinary Project‐Based Learning: A dynamic approach to teaching and learning that allows students
to actively and authentically explore complex real world problems, while integrating the core content areas
into the development of student‐driven research and solutions.
(2) Blended Learning and Immersive Technologies: Integration of cutting edge technologies that will best
prepare students to achieve success in the 21st century workplace.
(3) Participatory Action Research: Collaborations and partnerships between the people most affected by
important issues and students to conduct research and analysis together and devise strategies to resolve the
issues.
(4) Democratic Process: A learning community that values participation, equality, justice, mutual respect, and
trust.
(5) Mentorship and Apprenticeship: Student participation in communities of practice in which experts in a
specific field of interest guide them to gain deeper understanding and skills.
(6) Mindfulness Education: Creative introspection and reflection that harnesses the energy and power of non‐
judgmental awareness and focused attention.
(7) Multicultural and Global Education: Cultural competence that embraces diversity, ecological stewardship,
and preparation for professionalism in an increasingly global economy.

ADMINISTRATION AND GOVERNING BOARD
Director ................................................................................................................................................. Jenny Hill
Associate Director ................................................................................................................................ Lisa Labbe
Chair, Board of Directors ............................................................................................................ Rachael O’Brien
Vice Chair, Board of Directors ......................................................................................................... Nkwanda Jah
Financial Officer, Board of Directors ............................................................................................ Daniella Porter
Historian, Board of Directors ......................................................................................................... James Kocher
Board of Directors ......................................................................................................................... Bonnie Bernau
Board of Directors .................................................................................................................................. Gilda Sall
Parent Representative, Board of Directors .................................................................................... Wendie Snow
Parent Representative, Board of Directors ................................................................................ Robin Wilkerson

FACULTY
Front Desk ..................................................................................................................................... Tracy Barnwell
English Language Arts ................................................................................................................... William Taylor
Math ................................................................................................................................................. Seth Adams
Social Studies ................................................................................................................................... Taylor Oliver
Science .......................................................................................................................................... Catherine Diaz
ESE/Gifted ..................................................................................................................................... Susan Benway
Elective ....................................................................................................................................... Madeline de Paz
Capoeira (PE)......................................................................................................................... Samurai (Jeff Davis)
Food Services ............................................................................................................................. JoMaree Peshek
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CODE OF CONDUCT
SCHOOL CULTURE
It is the firm conviction of Resilience Charter School (RCS) that harmonious learning environments promote
equal educational opportunity and a safe and effective educational environment. Resilience Charter School
recognizes that a strong school community requires a climate of safety, respect, and collaboration. The school
strives to develop and to implement programs and approaches to learning and discipline that will:
● ensure parental confidence in the ability of Resilience Charter School to provide a safe and orderly
climate.
● help administrators, teachers, and other staff provide effective teaching and learning environments, and
assure students that they can learn in a non‐disruptive atmosphere and be treated in a fair, consistent,
and nondiscriminatory manner.
Every classroom should provide a learning environment that encourages academic excellence, free exchange
of ideas, and maximum personal growth. It is understood that on entering the building or classroom, students
do not divest themselves of their basic rights, e.g., the rights to due process, freedom of expression, orderly
assembly, privacy of person, freedom from discrimination, and so forth as set forth in Florida and Federal
law. However, students have the responsibility not to disrupt the educational process or impose upon,
endanger, or deprive others of their rights to an education.

EXPECTED BEHAVIOR
Resilience Charter School expects students to conduct themselves as appropriate for their levels of
development, maturity, and demonstrated capabilities with a proper regard for the rights and welfare of other
students and school staff, the educational purpose underlying all school activities, and the care of school
facilities and equipment.
Resilience Charter School believes that standards for student behavior must be set cooperatively through
interaction among the students, parents/legal guardians, staff, and community members producing an
atmosphere that encourages students to grow in self‐discipline. The development of this atmosphere requires
respect for self and others, as well as for school and community property on the part of students, staff, and
community members. Since students learn by example, school administration, faculty, staff, and volunteers
will demonstrate appropriate behavior, treat others with civility and respect, and refuse to tolerate
harassment or bullying. Resilience Charter School upholds that bullying of any student or employee is
prohibited:
1. During any education program or activity conducted by the school
2. During any school‐related or school‐sponsored program or activity
3. On a school bus; or
4. Through the use of data or computer software that is accessed through a computer, computer system,
or computer network within the scope of the school system
Resilience Charter School emphasizes these expectations by utilizing a Positive Behavioral Interventions and
Supports program (PBIS), which is a proactive approach to establishing the behavioral supports and social
culture needed for all students in a school to achieve social, emotional and academic success. Attention is
focused on creating and sustaining primary (school‐wide), secondary (classroom), and tertiary (individual)
systems of support that improve academic and lifestyle results (personal, health, social, family, work,
recreation) for all youth by making targeted misbehavior less effective, efficient, and relevant, and desired
behavior more functional. Classroom PBIS strategies are important tools to decrease disruptions, increase
instructional time, and improve student social behavior and academic outcomes, and to reduce time spent out
of class. Students will be recognized for positive behavior with Student‐of‐the‐Month announcements, an
incentive system, and consistent praise and modeling by staff.
Core practices of Resilience’s school culture include:
 Conduct expectations are taught at the beginning of a school year. Students learn early that their
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conduct in school creates the foundation for their conduct after they leave school. They are taught
expectations, hear examples and observe the modeling from adults. Consequences occur naturally and
with explicit lessons.
Students learn that there is zero tolerance for bullying. Instead there are opportunities for them to
learn how to demonstrate kindness to others, creating a sense of security.
Respect and responsibility are taught. Respect for property, people, and the quality of their work is
emphasized in school.
Students know they will be recognized for their successes, not only in what they know and can do
academically, but also in their effort and attitude.

It is the policy of Resilience Charter School to attempt to resolve disciplinary problems by every means short
of exclusion from school. Procedures will be followed to assure students of their rights. According to
established rules, regulations, and procedures, students may file a grievance or make an appeal in response
to any instance in which they believe they have been unfairly treated. To maintain an atmosphere conducive
to learning and safety, school leadership will maintain certain boundaries for behavior as described herein.
All members of the Resilience Charter School Community are expected to demonstrate mutual respect for
the rights of others. Students are expected to be respectful and kind to fellow students, staff and visitors at
all times, exhibit good work skills, and use appropriate language. Students are expected to follow school
rules and policies throughout the school day, at all times on the Resilience Charter School campus and while
involved in any event associated with the school. School rules and policies apply to transportation to and
from events as well.
School behavioral policies will be implemented within the framework of Federal and Florida state laws,
Florida Education Code, local ordinances, Board policy, and the goals of Resilience Charter School.
COMMON PRACTICES TO REDIRECT BEHAVIOR
We know that there will be students who test the boundaries of these principles and who defy the rules and
norms set forth. We believe that these opportunities allow for “teachable moments” for students. We aim
not to judge the student, but rather to modify the behavior they are exhibiting. In all of our classrooms, we
expect to see the following behavior modification techniques, among others:
• Adults will name the behavior that does not fit within the community’s norms
• Adults will address behavior concerns respectfully with students
• Adults will work to identify unmet needs that may be contributing to the behavior
• Adults will give students time to correct their behavior
• Students will have time, when necessary, to reflect independently upon their behavior.
• Adults will give students one‐on‐one attention, to support them in the classroom
Should a student’s behavior reach one of the following points, the student may be sent to the Associate
Director.
• When the student’s actions cause great danger to the physical and/or emotional well‐being of
themselves or other students.
• When multiple attempts at behavior modification have been made, without result.
• When the actions of the student are inhibiting the ongoing learning of the other students.
CELL PHONES
Students’ personal cell‐phones are required to be out of sight and turned off during class times, and during
transitions between classes. Cell phone use is allowed prior to the early bell, during lunch, during afternoon
Break time, and after the last bell of the day. ALL communication between the school and parents will be
done through the front office. Students are not allowed to call or text their parents requesting early pick‐up,
or for any other reason. Parents are STRONGLY encouraged to not answer a text or call from their students
during school hours. If a student needs to be picked up early, the front desk will notify the parent.
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When students disregard this policy, their cell phone will be taken from them and put in a safe place in the
Associate Director’s office. The confiscated cell phone will not be given back to the student. A parent must
come in to take possession.
WEAPONS POLICY
Absolutely no weapons of any sort or anything that resembles a weapon are allowed on Resilience
Charter School property or at school sponsored activities at any time under any circumstances. No
student shall use or threaten to use an article designed for other purposes to inflict bodily harm
and/or intimidate other students or staff. Any student who brings a weapon to school property
and/or school sponsored activities shall be expelled for a period of no less than 1 year (12 months). A
recommendation will be made to the Board of Directors for extended suspension or expulsion.
Consequences: The school takes a position of addressing each case individually in regard to the
possession, use/threaten to use, or distribution of weapons by students. The minimum consequence
for student’s possession, use/threaten to use or distribution of weapons may include (upon discretion of
Administrator):
 Confiscation of the weapon
 Notification of Police
 Notification of parents/guardians
 Suspension
Application to Instructional Equipment/Tools: While the school wishes to address each case individually,
it takes a firm position on the possession, threaten to use, use, or distribution of weapons by
students. Such a position is not meant to interfere with instruction or the use of appropriate
equipment and tools by students. Such equipment and tools, when properly possessed, used and
stored, shall not be considered in violation. However, when authorized instructional and work
equipment and tools are used in a potentially dangerous or threatening manner, such possession and
use will be treated as the possession and use of a weapon.
Administrative Discretion: The Director may use discretion in determining whether, under the
circumstances, a course of action other than the minimum consequences specified above is warranted.
If so, other appropriate action may be taken, including consideration of a recommendation for lesser
discipline.
FIGHTING
A fight is described as follows: Pushing, shoving, kicking, pulling or physically connecting in an aggressive
manner with another student. Parents will be notified of any fight.
Administrative Discretion:
Depending upon the nature and severity of the fight at issue as well as the prior disciplinary history
of the student in question, the administration may use discretion in determining whether, under the
circumstances, a course of action other than the minimum consequences specified below is
warranted. If so, other appropriate action may be taken, including consideration of a recommendation
for greater or lesser discipline.
The consequences for a fight are as follows.
st
1 Fight:
o Parents will be notified by phone.
o Automatic suspension for 3 days (or until such time as a Restorative Justice Circle can be
arranged).
o Restorative Justice Circle meets and fight may be expunged from records.
nd
2 Fight:
o Parents will be notified by phone.
o Automatic suspension for 3 days
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rd

o Restorative Justice Circle meets (offense kept on record)
Fight:

o Parents will be notified by phone.
o Student may be dismissed from Resilience
INAPPROPRIATE LANGUAGE
Students will refrain from swearing or using foul language at all times. Students will speak kindly and
respectfully to staff and fellow students. Students speaking inappropriately, disrespectfully or unkindly
will be sent home immediately, and a referral will be completed. Repeated incidences may require a
Restorative Justice Circle.
ACADEMIC INTEGRITY/PLAGIARISM, CHEATING
Resilience Charter School considers cheating or academic dishonesty to be a serious violation of school rules
and has adopted procedures (below) to deal with students who have committed any of the following:
• Receive or provide information during a test.
• Receive or provide information on tests during an earlier period.
• Use unauthorized material on tests.
• Use ideas or written material from other sources, i.e., students, professional writers, Internet notes, study
guides without acknowledging the source in their own writing.
• Use or copy another student’s homework when not authorized by the teacher to do so.
• Allow other students to use their work on assignments.
First Offense – Student is given a zero on the compromised work. Parents will be notified.
Second Offense – Student will receive a zero and will be referred to administration for further disciplinary
action including the possibility of suspension or dismissal.

RESTORATIVE JUSTICE PRACTICE:
Resilience Charter School will implement restorative justice practices whenever possible to address behavior
concerns and grievances. The philosophy behind a restorative justice practice is to allow the student to
reflect on their behavior, in a non‐punitive manner, and to be part of the problem‐solving that is needed in
order to make sure that the behavior is not repeated. We believe that community is created and fostered
continually. We use Restorative Justice (RJ) as a tool to help nurture our community. RJ is sometimes
exercised using a circle of participants, including the affected parties, to support each other in understanding
the impact the behavior had on the affected people and the school community and how to prevent the
conflict from recurring. The quote below speaks to its nature: “Restorative justice promotes values and
principles that use inclusive, collaborative approaches for being in community. These approaches validate
the experiences and needs of everyone within the community, particularly those who have been
marginalized, oppressed or harmed. These approaches allow us to act and respond in ways that are healing
rather than alienating or coercive.” (Amstutz, Mullet 2005)
Goals of Restorative Justice (RJ) at Resilience Charter:
 Build community
 Understand the harm that was caused
 Encourage empathy for the harmed and the harmer
 Support a culture of accountability and responsibility using reflection and a collaborative plan to address
the harm done
 Listen to needs of all involved and create supportive communication
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Common RJ phrases and practices:
 Harm ‐ hurt caused to a person or to the community
 Receiver ‐ person who received the harm
 Contributor ‐ person who did the harm
 Circle Keeper ‐ person who facilitates a restorative justice circle
 Circles ‐ The purpose of restorative justice circles are to address current events or issues happening in our
community.

POLICY AGAINST BULLYING AND HARASSMENT
It is the policy of Resilience Charter School that all of its students, employees, and volunteers learn and work in an
environment that is safe, secure, and free from harassment and bullying of any kind. Resilience Charter School will
not tolerate bullying or harassment of any type. Conduct that constitutes bullying or harassment, as defined herein, is
prohibited.
Bullying means intentionally and repetitively inflicting physical hurt or psychological distress on one or more students
or employees and may involve but is not limited to:
●
●
●
●
●
●
●
●
●
●

Teasing
Social Exclusion
Threat
Intimidation
Stalking, including cyberstalking as defined herein
Physical violence
Theft
Sexual, religious, racial, or gender orientation harassment
Public humiliation
Destruction of property

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or
written, verbal or physical conduct directed against a student or employee that:
●
●
●

Places a student or employee in reasonable fear of harm to his or her person or damage to his or her
property.
Has the effect of substantially interfering with a student’s educational performance, opportunities, or
benefits.
Has the effect of substantially disrupting the orderly operation of a school.

Bullying and harassment also encompasses:
●

●

Retaliation against a student or employee by another student or employee for asserting or alleging an act of
bullying or harassment. Reporting an act of bullying or harassment that is not made in good faith is
considered retaliation.
Perpetuation of conduct listed in the definition of bullying or harassment by an individual or group with
intent to demean, dehumanize, embarrass, or cause emotional or physical harm to a student or school
employee by:
○ Incitement or coercion
○ Accessing or knowingly and willingly causing or providing access to data or computer software
through a computer, computer system, or computer network within the scope of the school
○ Acting in a manner that has an effect substantially similar to the effect of bullying or harassment
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○ Cyberstalking, which is defined as engaging in a course of conduct to communicate, or to cause to be
communicated, words, images, or language by or through the use of electronic mail or electronic
communication, directed at a specific person, causing substantial emotional distress to that person
and serving no legitimate purpose. See s. 784.048(1)(d), F.S.
Reporting an act of bullying or harassment
The Associate Director is responsible for receiving complaints alleging violations of this policy. If a staff member or
student receives information from another staff member or a student regarding alleged violations of this policy, such
staff member or student must immediately report such allegation to the Associate Director.
The Co‐Directors will develop a form for reporting bullying; however, failure of a form to be completed by a
complainant will not prevent an investigation into alleged bullying. The methods of reporting bullying will be
prominently publicized to students, staff, volunteers, and parents/legal guardians, as well as how the report will be
acted upon. The victim of bullying, anyone who witnessed the bullying, and anyone who has credible information that
an act of bullying has taken place may file a report of bullying.
An employee, school volunteer, student, parent/legal guardian, or other persons who promptly reports in good faith
an act of bullying or harassment to the appropriate official and who makes this report in compliance with the
procedures set forth in the school policy is immune from a cause of action for damages arising out of the reporting
itself or any failure to remedy the reported incident. Submission of a good faith complaint or report of bullying or
harassment will not affect the complainant or reporter’s future employment, grades, learning or working
environment, or work assignments. Written and oral reports shall be considered official reports. Reports may be
made anonymously but formal disciplinary action may not be based solely on the basis of an anonymous report.
Prompt investigation of a report of bullying or harassment
The Procedures for Investigating Bullying and/or Harassment include:
1.

2.

The Director will assign a staff member to conduct the investigation. The investigator must not be the
accused perpetrator (harasser or bully) or victim.
a. Each individual (victim, alleged perpetrator, and witnesses) will be interviewed separately.
b. The investigator shall collect and evaluate the facts including, but not limited to:
i. Description of incident including nature of the behavior; context in which the alleged
incident occurred, etc.;
ii. How often the conduct occurred;
iii. Whether there were past incidents or past continuing patterns of behavior;
iv. The relationship between the parties involved;
v. The characteristics of parties involved (i.e., grade, age, etc.);
vi. The identity of the perpetrator, including whether the perpetrator was in a position of
power over the student allegedly subjected to bullying or harassment;
vii. The number of alleged bullies/harassers;
viii. The age(s) of the alleged bullies/harassers;
ix. Where the bullying and/or harassment occurred; and
x. Whether the conduct adversely affected the student’s education or educational
environment.
Whether a particular action or incident constitutes a violation of this policy requires a determination based
on all the facts and surrounding circumstances and includes:
a. Recommended remedial steps necessary to stop the bullying and/or harassing behavior.
b. A written final report to the Director.
c. Where the victim is a student, according to the severity of the infraction, the Director (or designee)
shall promptly notify the parent/legal guardian of the victim via telephone or personal conference
of any actions being taken to protect the victim. The frequency of notification will depend on the
severity of the bullying incident. The maximum of 10 school days shall be the limit for the initial
filing of incidents and completion of the investigative procedural steps.
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Determination of consequences and due processes for a perpetrator:
Concluding whether a particular action or incident constitutes a violation of this policy requires a determination
based on all of the facts and surrounding circumstances, followed by the determination of disciplinary sanctions
appropriate to the perpetrator’s position within the school.
1.

2.

3.

4.

5.

Consequences and appropriate interventions for students who commit acts of bullying may range from
positive behavioral interventions up to, but not limited to suspension, or reassignment as outlined in the
Resilience Charter School’s policies and school district’s Code of Conduct.
Consequences and appropriate interventions for an employee found to have committed an act of bullying
will be instituted in accordance with school policy and will be reported to the Florida Educational Practices
Commission and as otherwise required by law. Additionally, egregious acts of bullying by certified educators
may result in a sanction against an educator’s state issued certificate.
Consequences and appropriate intervention for a visitor or volunteer, found to have committed an act of
bullying shall be determined by the school administrator after consideration of the nature and circumstances
of the act, including reports to appropriate law enforcement officials.
These same actions will apply to persons, whether they are students, school employees, or
visitors/volunteers/independent contractors, who are found to have made wrongful and intentional
accusations of another as a means of bullying.
If a complaint of bullying or harassment is made by the alleged victim during or after the commencement of
an investigation into employee or student misconduct, it shall not be a defense to the allegations of
employee or student misconduct but may be considered as a mitigating factor under school policy, if
appropriate.

Providing immediate notification to the parents/legal guardians of a student victim:
The Director, or designee, shall by telephone and in writing, report the occurrence of any incident of bullying as
defined by this policy to the parent or legal guardian of all students involved on the same day an investigation
determines that an act of bullying has occurred. Notification must be consistent with the student privacy rights under
the applicable provisions of the Family Educational Rights and Privacy Act of 1974 (FERPA).
If the bullying incident results in the perpetrator being charged with a crime, the Director, or designee, shall by
telephone or in writing by first class mail, inform parents/legal guardian of the victim(s) involved in the bullying
incident about the Unsafe School Choice Option (No Child Left Behind, Title IX, Part E, Subpart 2, Section 9532) which
states “A student attending a persistently dangerous public elementary school or secondary school, as determined by
the State in consultation with a representative sample of local educational agencies, or a student who becomes a
victim of a violent criminal offense, as determined by State law, while in or on the grounds of a public elementary
school or secondary school that the student attends, be allowed to attend a safe public elementary school or
secondary school within the local educational agency, including a public charter school.”
Once the investigation has been completed, appropriate local law enforcement agencies will be notified by telephone
and/or in writing to determine whether to pursue criminal charges.
Referral of victims and perpetrators of bullying or harassment for counseling
After an investigation has determined that an act of bullying has occurred, as defined herein, the school shall discuss
with both the victim’s and perpetrator’s parents/legal guardians options available for counseling. This may include
referrals to community agencies or partner agencies the school has relationships with.
The Director (or designee) shall also, where appropriate, engage the perpetrator and victim in a restorative justice
practice in an attempt to develop strategies to be used within school to prevent the bullying behavior from
continuing.
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Providing instruction regarding bullying and/or harassment
Resilience Charter School seeks to ensure that the school sustain a healthy, positive, and safe learning environment
for all students. This requires the efforts of everyone in the school environment including all school staff,
parents/legal guardians, students and school volunteers.
Students, parents/legal guardians, all school staff and, and school volunteers shall be offered instruction at a
minimum on an annual basis on the school’s policy and regulations against bullying and harassment. The instruction
shall include evidence‐based methods of preventing bullying and harassment, as well as how to effectively identify
and respond to bullying in schools.
Regular reporting of actions taken to protect the victim
The Co‐Directors (or designee) shall by telephone and/or in writing report the occurrence of any incident of bullying
as defined by this policy to the parent or legal guardian of all students involved on the same day an investigation of
the incident has determined an act of bullying has occurred. According to the level of infraction, parents/legal
guardians will be notified by telephone and/or writing of actions being taken to protect the child; the frequency of
notification will depend on the seriousness of the bullying or harassment incident. Notification must be consistent
with the student privacy rights under the applicable provisions of the Family Educational Rights and Privacy Act of
1974 (FERPA).
Publication of the policy
At the beginning of each school year, the Director shall, in writing, inform school staff, parents/legal guardians, or
other persons responsible for the welfare of a student of this policy. The Director shall also make all contractors
working with students aware of this policy.
The Director shall ensure the development of an annual process for discussing the policy on bullying and harassment
with students in a student assembly or other reasonable format.

DISCIPLINARY CONSEQUENCES:
The purpose of disciplinary action at Resilience Charter School is to ensure that individual students, their
parents/guardians, and the RCS community stay focused on growth and learning. Prompt resolution of the problem
or issues is expected. Students should understand that their behavior and potential removal from class may impact
their academic performance. Students with disabilities and students who are suspected of having a disability within
the meaning of the Individuals with Disabilities Education Act will be disciplined in accordance with their Individual
Education Plans and as otherwise provided in Florida and Federal law.
Responses to behavior concerns may include any one, a combination of, and/or all of the following depending on the
circumstances:
 Redirecting behavior
 Verbal and/or written warning to the student
 Parent/guardian notification
 Loss of privileges
 Identifying the student’s unmet needs
 A written commitment by the student to improve their behavior and/or performance (Action Plan)
 A meeting with administrator or faculty member
 Restorative Justice Circles (led by peers, faculty or administrators)
 Suspension
 Dismissal
 Denial of Automatic Re‐enrollment
 Recommendation for expulsion referred to the Alachua County School Board

10

School Director’s Authority:
The School Director has the final authority to impose suspensions and dismissals as well as authority to
recommend expulsion to the Alachua School Board. The Director, or their designee, will conduct an inquiry
of the harm that was caused, including consulting the student and those affected. The Director will reserve
the use of suspension, dismissal, and recommendation for expulsion for repetitive or serious infractions and
safety issues and will be used only as a last resort.
Suspension
If the School Director determines that consideration of suspension is warranted, they have the discretion to
impose a suspension directly, if they determine it is appropriate. The Director shall provide notice to the
student’s parents and/or guardians of their determination in writing, including reasons for the suspension
and the length of the suspension. The Director’s notification to the parents/guardians shall also include
information about due process rights regarding the determination. Academic make‐up work is required.
Return to school may be contingent upon the student addressing the issue at hand and stating how the
student intends to move forward.
Dismissal
After imposition of a suspension following the procedures listed above, if behavior infractions continue and
the Director determines that consideration of dismissal is warranted, they will consider evidence and/or
testimony as appropriate and will render a decision that shall be in the best interests of the student and the
School. The Director shall inform the student’s parents and/or guardians of their determination in writing,
including the reasons for dismissal. The Director’s written notification to the parents/guardians shall also
include information about due process rights regarding the determination.
Offensive behaviors subject to suspension or dismissal
Anyone engaging in the following forms of offensive behavior are subject to discipline including the
possibility of suspension and/or dismissal proceedings:
 Possession of a weapon.
 Unlawful sale or offer of any narcotic or other controlled substance.
 Physical assault to another student or staff member resulting in or intending to cause bodily
harm.
 Damage to school or private property: attempted or caused damage.
 Theft of property: attempting to steal or receive stolen property.
 Use of tobacco, alcohol, drugs or intoxicants of any kind, including prescription drugs: possessed,
offered, arranged or negotiated to sell.
 Obscenity and profanity: commitment of an obscene act, engaged in habitual profanity/vulgarity
toward student(s) or staff.
 Disruption and defiance: disruption of school activities, academic or otherwise, or willful defiance
of the authority of school personnel.
 Sexual harassment.
 Bullying: threatening, harassing, or intimidating other members of the school community in
person, through online or cell phone communication, and/or through a third party.
 Possession of an imitation firearm.
 Other behaviors in violation of this handbook, other school rules, or local laws are subject to
possible suspension or expulsion at the discretion of the school directors.
The following offenses are grounds for restorative practice and/or disciplinary action when repetitive:
 Cell phone and/or personal tablet use in the classroom when used for non‐academic purposes
 Violation of dress code policy
 Violation of class attendance policy
 Violation of Computer Information Technology Policy
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A student may receive consequences for those acts listed above at any time, including, but not limited to, (a)
while on school grounds; (b) while going to or from school using transportation provided by the school; (c)
during lunch period; (d) during, or while going to or from a school sponsored activity, whether or not on
school grounds; (e) cyberbullying, whether or not done during school hours.
Right to Appeal the School Directors’ determination
The parents and/or guardians (or, if at least 18 years of age, the student) shall have ten (10) days from the
Director’ written suspension or dismissal determination to submit a written grievance with administration,
using the standard grievance procedures described below.

PARENT ENGAGEMENT
Resilience depends on the support and engagement of parents. The school actively works to earn parents’ trust and
confidence to provide a safe and productive learning environment.
To provide the best educational environment possible to our students, Resilience Charter School requests that families
volunteer at least 15 hours per year for each student enrolled in the school. Volunteer hours may be completed by any
family member or friend on behalf of the student. Multiple volunteer opportunities will be provided, including tasks that
can be completed from home or at the school.
There are many advantages for students attending a small school, including personalized attention to student needs and a
family‐like atmosphere. The limited staff size means that volunteer support is needed to allow teachers and administrators
to spend most of their time investing in student education.
Families can provide critical support in the areas of facilities upkeep, fundraising, event planning, set‐up and clean‐up,
clerical assistance, development of programs such as mentoring, tutoring, expert community networks, anti‐bullying
awareness, cultural awareness, decorating, subbing for teachers and support staff, making or buying food for events &
fundraisers, developing student, staff and volunteer recognition programs, and more.
Volunteers must log their hours with the Front Desk as they are completed for accurate tracking. Students may contribute
to volunteer hours on their families’ behalf outside of regular school hours.
Student enrollment is not contingent upon fulfillment of annual family volunteer hours. We simply ask for family
involvement to ensure a high‐quality learning environment for all our Resilience community members.

ATTENDANCE
The project‐based nature of the Resilience Charter School program makes daily attendance extremely important.
Significant absences, repeated unexcused absences or tardiness can significantly affect a student’s success. Doctor’s
appointments and other activities should be scheduled during non‐school hours whenever possible. Resilience Charter
School requests that families schedule vacations or special programs so as not to conflict with school. In particular, the
final two weeks of any semester are critical; as they culminate in the students’ final exams, presentations, performances,
and exhibits upon which faculty base their assessments. In the event of a necessary absence, please call the school’s main
office to advise the staff that your child will be absent.
Attendance Procedures:
1.
Attendance is taken at the beginning of every class and the data recorded by the teacher into the
school’s records database (Skyward).
2.
Student absences may be verified by a call or email home.
3.
It is the responsibility of each student’s parent/guardian to justify the student’s absence to the
school. The absence will remain UNEXCUSED if there is no documentation within 48 hours of the
student’s return to school.
4.
Upon the student’s return to school, parents/guardians must justify each absence of their student
via written or emailed parent note (to info@resiliencecharter.org)
or other documentation as described below. Parent communications must include student name,
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5.

6.
7.
8.

grade, date of absence, reason for absence, parent’s name, (and signature) and daytime phone
number for verification.
Absences will be evaluated as excused, based on the following criteria:
a.
Sickness, injury, death in a family, or other insurmountable/explainable condition.
b.
Six (6) absences per semester may be documented solely by parent note. After six
(6) such absences documentation by a physician, health care professional, or
court official is required.
c.
Documented appointments with healthcare professionals.
d.
Documented absence for religious instruction or religious holiday (Parents request
permission for a student’s absence for religious instruction or religious holiday).
e.
Court appearances (copy of subpoena or other court document must be
provided).
Pre‐arranged absence approved by the Instructional Director – application submitted 3 days in
advance of absence.
Students absent for more than half of a class are considered absent from that class. Students absent
for more than half of the school day are considered absent for that school day.
Absences per semester (total):
a.
At 5 unexcused absences, the parent is notified and the student is referred to a
restorative team of faculty member(s) and administrator(s) who meets with the
student and parent/guardian to identify and develop interventions to improve
attendance.
b.
At 10 excused and/or unexcused absences, the student is referred to the
restorative team to make a contract for correction of the absence issue.
c.
The school may also utilize any of the options available to it pursuant to Florida
law relating to truancy.

Tardiness Policy:
A tardy is defined as arriving to any instructional class period after the official start time. If a student will be
late for school, a call from a parent is preferred. Students who arrive late to school, or who are returning
from a mid‐day appointment, must check in with the school’s front desk along with their parent/guardian,
prior to proceeding to their classrooms. A pattern of tardiness will result in a required restorative justice
practice. The restorative practice may be assigned by the teacher, or another staff member. A student’s
failure to complete this activity may result in further disciplinary action.

DRESS CODE POLICY
The purpose of the Resilience Charter School dress code is to foster individuality and expression while maintaining a
strong learning environment. While Resilience Charter School does not have a formal dress code (i.e., uniform) the
Resilience Charter School staff and administration reserves the right to approach a student about his or her dress when it
is disruptive to the school’s mission, vision, and/or philosophy. The dress code also applies to field trips, site visits,
academic internships and other school‐related activities, unless the supervising adult informs the students otherwise. The
dress code applies equally to students and staff.
Although Resilience Charter School has a minimal formal dress code, it is required that students taking Capoeira dress in
clothing appropriate for the class. Capoeira involves many high kicks and a vigorous workout. If your child is wearing a
dress or skirt, please have them wear or bring shorts to wear underneath. Instructor Samurai warns that if a student
wears skinny jeans, they will knock themselves off their feet during a high kick. Please make sure students wear clothes in
which they can comfortably kick.
The following are prohibited:
●
Text or images on any article of clothing that promote violence, guns or other weapons, alcohol,
tobacco, drugs, or harassment or discrimination of any kind.
●
Exposure of underwear.
●
Clothing that does not allow the student to participate comfortably and fully in school activities (i.e.,
clothing should not be a hindrance to the student’s learning or participation).
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Consequences for Dress Code Violation ‐ Students may be asked to return home to change and/or asked to cover the
inappropriate clothing article. If a student is unable to change clothing in violation of the dress code, the student may
receive disciplinary consequences for these actions at the discretion of the Director.

HOMEWORK POLICY
Resilience honors the time that students spend with their families and maintains a “no frivolous Homework” policy. Work
done at home may include reading and reading journals/logs, math practice, and the possibility of finishing classwork that
was not completed during class time.

PLEDGE OF ALLEGIANCE POLICY
Pursuant to s. 1006.07(2), students have the right not to participate in reciting the Pledge of Allegiance.

ADMINISTERING MEDICATION
Students are not permitted to carry prescription or non‐prescription medications at any time. If a student must take
medication during the school day, these guidelines will be followed:
 All medications will be left with the Associate Director.
 The parent/guardian must fill out the appropriate form if the medication is to be given during school hours.
Specific directions for administering the medication and the parent/guardian’s signature must be received
before any medication is given to the student.
 The medication must be in the original container and the student’s name and directions for administering the
medication must be written on the container.
 It is the student’s responsibility to come to the Associate Directory at the appropriate time to take their
medication, unless the student has a disability and is unable to do so.
 Non‐prescription medication, such as Tylenol, Ibuprofen, cough drops and anti‐itch cream, can be provided to
students with parental permission. An over‐the‐counter medication form is required to allow the medication to
be dispensed as needed.
 Emergency medication (Asthma inhalers and Epi‐pens) should be in student possession as required by a
physician. The “Authorization for Self‐Administered Medication” form must be on file with Resilience to
ensure proper administration of emergency medication.

MORNING AND AFTER SCHOOL SUPERVISION
Resilience Charter School is happy to offer Before‐school care and After‐school care to all families who need it.
Before‐school care will open at 7:30 and run to 8:30 Monday through Friday. The fee is $10/week/child. Doors open to
everyone at 8:30, and school begins at 9:00 am.
After‐school care runs from 3:30 to 5:30 (1:35‐5:30 Wed). After‐school fee is $35/per week for 3‐5 days/child, and
$20/per week 1‐2 days/child.
There is a $30 registration fee for each student, payable once per year. Credit Card and ACH payments are available using
an online payment system.
Parents are required to pick‐up students by the designated time. Parents are requested to call if they know that they will
be late. Two grace late pick‐ups will be allowed each year. Continued tardiness will result in dismissal from After‐school
Care. Students must be signed‐out by a parent, guardian, or other designated adult ‐ must be pre‐arranged with the
office. Weekly payments are due on Monday for that week. Late fees of 10% will be applied to all balances more than 14
days past due.
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Please note that the RCS After‐school and Before‐school care program is solely supported by tuition payments. It is very
important that all payments are received promptly.
Emergency care is available. A phone call from the parent/guardian is required. The fee is $15 per day, for no more than
two days. Registration is required after that.
For safety reasons, it is not permissible for students to wait outside of the school building until 8:30 am before entering.
Students found waiting, will be brought in and added to the Before‐school care list.
Discipline: Failure to cooperate with established policies and procedures, or repeated disruptive behavior, is cause for
dismissal from RCS After‐school and Before‐school care.
It is the parents’ responsibility to ask for and obtain tax records. Our tax id # is 47‐2474983.

SCHOOL‐SPONSORED TRIPS
All school‐sponsored trips taken for the purpose of participation in any educational endeavor shall be chaperoned by a
member of the teaching or administrative staff. A student, who is not an active participant in the event, but has a
reasonable purpose for attending may accompany the group with advance approval by the administration. Students
participating in school activities where buses are used for transportation may not go or return by private means without
administrator approval.

SCHOOL EQUIPMENT
All school equipment is off limits during non‐class hours unless instructor gives prior written permission.
To obtain any sports or other equipment, the “Sports Equipment Sign‐out” form must be signed by the teacher willing to
monitor the situation.

CAMPUS VISITS
Resilience Charter School visitors are required to check in at the front office and obtain a visitor’s badge. Students who
wish to bring visitors and guest speakers to the school should proceed through the appropriate teacher and get permission
of the administrator or designee prior to the visit. Parents that wish to speak with students during school hours are asked
to call the front desk staff.
Parents that need to speak with teachers are asked to set an appointment in advance. Parents of students may volunteer
in the classroom, but are asked to respect classroom procedures and speak with students or teachers outside of class time.

SCHOOL LUNCH PROGRAM
Resilience Charter School’s lunch program is provided by the district. The Howard Bishop Middle School cafeteria prepares
our meals. The menus can be found online at: http://acpsfood.com/.
Breakfast Costs:
 Reduced: $0.30
 Regular: $1.00
 Adult: $1/75

Lunch Costs:
• Reduced:
• Regular:
• Adult:

$0.40
$2.50
$3.50

Free and Reduced Meal Applications are available to families who believe that they may qualify. Resilience asks all
families to complete an application for accurate determination of student socio‐economic status. Please return the
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completed form to the school office, or fill out the online form at http://acpsfood.com/. You will be notified by mail
of your child's status. Until notification you must provide your child with a lunch or lunch account money.
Only complete one application per family. The information you give will be used to determine or prove your child's
eligibility for free or reduced‐priced meals. This information may also be used for other state or federally funded
school benefits. Factors considered in the application process are household size and total household income.
HOUSEHOLD SIZE is considered all persons, related or unrelated: Including parents, children, grandparents who live
in your home and share living expenses. The TOTAL HOUSEHOLD INCOME is the income each household member
received last month before taxes ‐ this includes wages, social security, pension, unemployment, welfare, child
support, alimony, and any other cash income.
Foster Children ‐ In certain cases, foster children are eligible for free and reduced‐price meals regardless of your
income. If you have foster children living with you and want to apply for them, please contact us.
Lunches can be paid for using MySchoolBucks.com, or with cash deposits with the school at lunchtime. A computer
will be available in the office for families to use, if needed.

EMERGENCY SCHOOL CLOSURES
In the event of hurricane or other extreme weather, which make road conditions unsafe for school buses to operate,
Resilience Charter School will follow the school‐closure decisions of the Alachua County School Board.

WITHDRAWAL PROCEDURES
For any student withdrawing from Resilience Charter School during the school year, parents m u s t complete a
withdrawal form available in the front office.

REPORT CARDS
Students will receive a formal copy of quarter and semester grade reports. Parents are also encouraged to attend Project
Showcases at the end of each quarter where student project work will be presented.

DELIVERY OF ITEMS BY OUTSIDE VENDORS
Students are not to disrupt the school day by ordering and arranging for the delivery of items from outside vendors, such
as food, flowers, balloons, and similar items. Parents are asked to bring in such items, and are encouraged to bring lunch
no later than 11:05. Students may not miss class to finish an outside lunch delivered too late. Late lunched will be held at
the front office until the end of the day. Any items arriving via delivery will be returned to the vendor.

ACTIVITY FEE
Resilience Charter School requests that each student’s family provide an Activity Fee of $50 annually. This fee helps
Resilience pay for field‐experience transportation, club expenses, and supplies for our Positive Behavioral Interventions &
Supports initiative.
Fees can be paid each semester, at $25 each, and are due on September 30 and January 31. If you prefer, you can pay the
amount in full by September 30.
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SPECIAL OCCASIONS
Halloween ‐ is celebrated at Resilience Charter School. Costumes are permitted, but masks must not cover the face, and
“play” weapons are not allowed.
Valentine’s Day ‐ Valentines may be distributed on Valentines Day.
Birthdays ‐ Student birthdays are announced on Morning Announcements and may be celebrated during lunch. Treats must
arrive prior to lunchtime.

TEXTBOOK/MATERIALS USE
Books or class materials must be returned before the end of each year, or replacement fines will be issued. Fines may
also be issued for damage or excessive wear on a book or materials.

CLOSED CAMPUS
The campus is closed during all hours of school. Students are to arrive and stay for their entire school day. No student may
leave school premises unless they are in the company of their parent and have properly signed out.
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PARENT PICK‐UP AND DROP‐OFF PROCEDURES
All parents who will be dropping off and picking up their children via car, please follow these procedures:
In the morning, students may be dropped off at the front door. Doors open at 8:30 am. Please watch your child enter the
building. Students may not leave campus to walk to the dollar store once they have arrived.
At pick‐up, enter the complex from NE 16th Avenue from the far eastern entrance. (see attached map) Follow the blue line
on the road along the Eastern edge. Turn left at the end, proceed to the stop sign, or to the next car waiting in line. STOP
THERE. Wait there for dismissal time. Please pull to the stop sign before allowing your child to access the car. You may
turn left to exit to NE 16th Ave., or continue straight to leave the parking lot on NE 9th St.
Before‐School Care ‐ Students participating in morning Before‐School Care may use the front entrance from 7:30‐8:30 am.
Afterschool Care ‐ Students in Afterschool Care may exit through the double doors in front, after being signed out by
parent/guardian. Parents, please park and come into the building to pick up your child(ren).
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RIGHTS AND RESPONSIBILITIES
SCHOOL TEACHER AND ADMINISTRATION RIGHTS & RESPONSIBILITIES
Directors and school staff have the right to:
• Work in a safe and orderly environment
• Be treated courteously, fairly, and respectfully by students, parents or guardians and other school staff
• Communicate concerns, suggestions and complaints to The Resilience Charter Governance Board
• Receive supportive professional development and training
• Receive the necessary resources to deliver quality instruction
• Modify instruction, if consistent with the School policies
Directors and school staff have the responsibility to:
• Attend work daily, be punctual and use well‐planned, creative and engaging instructional plans every day
• Maintain safe and orderly school environments by using prevention and intervention strategies
• Be respectful and courteous to students, parents and guardians, and act as role models for students
• Be knowledgeable about the Resilience Charter School mission, vision, policies, regulations and rules, and
enforce them fairly and consistently
• Be knowledgeable about federal and state laws and regulations about the disciplinary process for students
with disabilities
• Communicate with and respond to complaints or concerns from students and parents or guardians in a
timely manner and in a language they understand
• Make sure students and parents are aware of available educational programs such as tutoring or virtual
support tools in order to use and develop each student’s capabilities to their maximum
• Make sure that students are referred to the appropriate personnel committees, agencies or organizations
when outside support is necessary
• Keep parents and guardians informed of student academic progress and behavior and create meaningful
opportunities for their participation
• Provide makeup work for absent students, including those students who are absent for disciplinary reasons
• Participate in required professional development opportunities
• Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual or
perceived race, color, religion, sex, pregnancy, national origin, ethnicity, citizenship, political affiliation, age,
disability, weight, sexual orientation, or gender identity, with an understanding of appropriate appearance,
language, and behavior in a school setting, which will strengthen students’ self‐image and promote
confidence to learn
• Confront issues of discrimination and harassment in any situation that threatens the emotional or physical
health or safety of any students, school employees, or of any persons who are lawfully on school property or
at a school function
• Examine and address personal biases that may prevent equal treatment of all students in the school or
classroom setting
• Report incidents of discrimination and harassment that are witnessed or otherwise brought to the attention
of the teacher, or other staff, to the directors or Governance Board promptly and to pursue thorough
investigation.

STUDENTS RIGHTS AND RESPONSIBILITIES
•
•
•
•
•
•
•

Students have the right to:
Expect that school will be a safe, orderly, and purposeful place for all students to gain an education and to
be treated fairly
Be respected as an individual and treated courteously, fairly, and respectfully by other students and school
staff
Express one’s opinions verbally or in writing limited only as described in this Code or Florida or Federal law
Dress in such a way as to express one’s personality within the limitations of this Code
Be afforded equal and appropriate educational opportunities
Take part in all school activities on an equal basis regardless of race, color, religion, sex, pregnancy, national
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•

•

origin, ethnicity, citizenship, political affiliation, age, disability, weight, sexual orientation, or gender identity
Have access to relevant and objective information concerning adolescent brain development, human
sexuality, drug and alcohol abuse, as well as access to individuals or agencies capable of providing direct
assistance to students in need of support
Be protected from intimidation, harassment, or discrimination based on actual or perceived race, color,
religion, sex, pregnancy, national origin, ethnicity, citizenship, political affiliation, age, disability, weight,
sexual orientation, or gender identity by employees or students on school property or at a school sponsored
event, function or activity

Students have the responsibility to:
• Attend school daily, regularly, and on time, with the willingness to learn
• Complete assignments, engage in project‐based learning, strive to do the highest quality work possible, be
prepared to learn, and be granted the opportunity to receive a good education
• Be aware of all rules and expectations regulating student’s behavior and conduct themselves in accordance
with these guidelines
• Respect everyone in the school community and treat others in the manner that one would want to be
treated themselves
• Express opinions and ideas in a respectful manner so as not to offend, slander, or restrict the right and
privileges of others
• Dress appropriately in accordance with the dress code, so as not to endanger physical health, safety, limit
participation in school activities
• Work to the best of one’s ability in all academic and extracurricular activities, as well as being fair and
supportive of others
• Respect one another and treat others fairly in accordance with Resilience Charter Student Code of Conduct.
• Conduct oneself in a manner that fosters an environment that is free from intimidation, harassment, or
discrimination.
• To report, and encourage others to report, any incidents of intimidation, harassment or discrimination.
• To support the mission of Resilience Charter School.

PARENTS RIGHTS AND RESPONSIBILITIES
Parents and guardians have the right to:
• Be actively involved in their children’s education
• Be treated courteously, fairly, and respectfully by all school staff and principals
• Receive information about the policies and procedures that relate to their children’s education
• Receive regular reports, written or oral, from school staff regarding their children’s academic progress or
behavior, including but not limited to report cards, progress reports, and conferences
• Receive information and prompt notification of inappropriate or disruptive behaviors by their children, and
any disciplinary actions taken by directors or school staff
• Receive information about due process procedures for disciplinary matters concerning their children,
including information on conferences and appeals
• Receive information from school staff about ways to improve their children’s academic or behavioral
progress, including but not limited to counseling, tutoring, after school programs, academic programs, and
mental health services within Alachua County.
• Receive information about services for students with disabilities and English language learners, when
applicable
• Receive communication through provided translators when needed
Parents and guardians have the responsibility to:
• Make sure their children attend school regularly and on time
• When children are absent, notify the school
• Tell school officials about any concerns or complaints in a respectful and timely manner
• Work with directors and school staff to address any academic or behavioral problems their children may
experience
• Support Resilience Charter School by striving to be a positive role model for their children, talking with their
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•
•
•
•
•

•

children about school and expected behavior
Become familiar with the Resilience Charter School culture, education program, policies, calendar, and
intervention supports, and support its mission.
Give updated contact information to the School in a timely manner.
Give their children a space to complete their homework or allow participation in after‐school programs that
permit the completion of homework
Be respectful and courteous to staff, other parents, guardians and students while on school premises
Teach their children respect and dignity for themselves, and other students regardless of actual or perceived
race, color, religion, sex, pregnancy, national origin, ethnicity, citizenship, political affiliation, age, disability,
weight, sexual orientation, or gender identity, which will strengthen the child’s confidence and promote
learning.
Take an active role in making Resilience Charter School the best it can be.

GRIEVANCE POLICY
Grievances with teachers or staff members
Thorough documentation is required as parties proceed collaboratively toward the solution of the complaint and/or
concern. The complaining party must document all complaints and grievances in writing using the Complaint and
Grievance Form.
Grievance with Teacher/Staff ‐ Level 1: The parent or affected party must request an appointment to discuss the
specific issue with the teacher/staff member in person. The parent and teacher may also invite the student and other
impacted parties to the meeting if necessary. The parent and the teacher/staff member should schedule this meeting
in a timely fashion. At this meeting, the parent and teacher/staff member will fill in a Complaint and Grievance Form
and should decide on a course of action and commit to this plan in writing with an intent to collaboratively remedy
the situation and identify action item(s) and a timeline for accomplishing the agreed upon action item(s). The parent
is responsible for putting the plan of action in writing with the assistance of the teacher, including the specific action
item(s) and timeline. All parties must review, agree to, and sign the written plan. If appropriate, the plan may be
reviewed periodically, and if needed, the parent and teacher/staff member can revise the plan accordingly.
Grievance with Teacher/Staff ‐ Level 2: If, after the plan of action has been completed and the parent still feels the
situation has not improved satisfactorily, then the parent may elevate the issue to the school’s Director (the
administration). The parent must document compliance with a Level 1 Grievance in the Complaint and Grievance
Form and present the updated Complaint and Grievance Form to the administration, along with any other
documentation the parent feels is appropriate. The parent shall then schedule an appointment to discuss the issue
with the administration (may include either or both Co‐Directors). The teacher or staff member may also be included
in this meeting; however, this is not required.
After reviewing the updated Complaint and Grievance Form, meeting with the parent, and taking other steps the
administration may view as helpful, the administration may either concur with the plan of action as developed in
Level 1 Grievance, or develop a new plan for resolution. If the administration concurs with the plan of action
developed in the Level 1 Grievance, they must inform the parent. If the administration develops a new plan, they
must document the plan, including specific action item(s) and a timeline for accomplishing the action item(s). The
Director shall monitor compliance with the new plan and schedule a meeting with the parent once the Administrator
believes the new plan has been fully implemented and the issue resolved.
Grievance with Teacher/Staff ‐ Level 3: If the parent continues to be dissatisfied with the resolution of the issue,
then, and only then, the party may bring the concern or issue to the attention of the Board Chairperson.
The parent must document compliance with the procedures outlined in Level 1 and Level 2 Grievances in the
Complaint and Grievance Form and present the updated Complaint and Grievance Form to the Board Chairperson.
The Board Chairperson will then assign a Board member to serve as a liaison and stay in contact with the
administration, the parent, and the teacher/staff member as everyone tries to reach a resolution. If the issue
continues to be unresolved ten (10) school days after the updated Complaint and Grievance Form is presented to the
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Board Chairperson, a four‐party Panel made up of two Board members and the administration will hold a hearing
with all parties. The Panel will render a written recommendation to the full Board within seven (7) school days of the
hearing. The Board will then hold a meeting to discuss and issue a final written decision in a timely manner, and no
later than twenty (20) school days after it receives the Panel’s written recommendation. The Board will consider the
matter closed after issuing its final decision. The hearing of both the Panel and the Governing Board meeting must be
open to the public, in accordance with Florida’s Sunshine Law.
Grievances with Administration
Thorough documentation is required as parties proceed collaboratively toward the solution of the complaint and/or
concern. The parent must document all complaints and grievances in writing using the Complaint and Grievance
Form.
Grievance with Administration ‐ Level 1: After attempting to resolve the issue peacefully in person, the parent must
then request an appointment to discuss the specific issue with the administrator (about whom the grievance arose)
and the other Co‐Director. The parent, Co‐Director, and administrator may also invite the student and other impacted
parties to the meeting if necessary. The parent and the administrator should schedule this meeting in a timely
fashion. At this meeting, the parent, Co‐Director and administrator will fill in a Complaint and Grievance Form and
should decide on a course of action and commit to this plan in writing with an intent to collaboratively remedy the
situation and identify action item(s) and a timeline for accomplishing the agreed upon action item(s). The parent is
responsible for putting the plan of action in writing with the assistance of the Co‐Director, including the specific
action item(s) and timeline. All parties must review, agree to, and sign the written plan. If appropriate, the plan may
be reviewed periodically, and if needed, the parent and teacher/staff member can revise the plan accordingly.
Grievance with Administration ‐ Level 2: If the parent continues to be dissatisfied with the resolution of the issue,
then, and only then, the party may bring the concern or issue to the attention of the Board Chairperson.
The parent must document compliance with a Level 1 Grievance in the Complaint and Grievance Form and present
the updated Complaint and Grievance Form to the Board Chairperson.
The Board Chairperson will then assign a Board member to serve as a liaison and stay in contact with the
administrator involved and the parent as everyone tries to reach a resolution. If the issue continues to be unresolved
ten (10) school days after the updated Complaint and Grievance Form is presented to the Board Chairperson, a three‐
party Panel made up of two Board members and the Co‐Director (about whom the grievance did not arise) will hold a
hearing with all parties. The Panel will render a written recommendation to the full Board within seven (7) school
days of the hearing. The Board will then issue a final written decision in a timely manner, no later than twenty (20)
school days after it receives the Panel’s written recommendation. The Board will consider the matter closed after
issuing its final decision. The hearing of the Panel and Governing Board meeting must be open to the public, in
accordance with Florida’s Sunshine Law.
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Acknowledgement of Receipt of Student & Parent Handbook
2018‐19 School Year

______________________________________
Student’s Name (please print)

__________
Grade

The Resilience Charter School Student & Parent Handbook has been created to help guide students to increased
success in school. We recognize that students determine their own behavior and strong parent‐school
communication can lead students toward making positive choices concerning how they present themselves to the
school community.
Supervision is provided between 8:30 am and 3:45 pm (8:30‐1:45 on Wednesdays) on the days school is in session,
and fee‐based care is available 7:30 ‐ 8:30 am and from 3:30 – 5:30 pm (1:30 pm – 5:30 pm on Wednesdays).
STUDENTS SHOULD NOT BE LEFT UNATTENDED ON THE SCHOOL CAMPUS. Students are not to arrive on campus
before 8:30 am or remain on campus more than 15 minutes after the release of school unless in a teacher‐directed
tutorial or before/afterschool or extracurricular program. Supervision is not provided before or after these times.
Please read and discuss this document with your Resilience Charter School student. After you have read the
document, please sign the acknowledgement of receipt. Failure to return this acknowledgement will not relieve a
student of the responsibility to know these contents and to act appropriately while in school and in attendance at
school‐related functions.
By signing below, you acknowledge that you have received copies of the Resilience Charter School 2018‐19 Student &
Parent Handbook, including the Code of Conduct, Policy Against Bullying and Harassment, Educational Technology –
Acceptable Use Policy, Annual Notification of Parent/Student Rights, Family Educational Rights and Privacy Act
(FERPA), and Notice for Directory Information.

________________________
Parent/Guardian Print Name

____________________________
Signature

___________
Date

________________________
Parent/Guardian Print Name

____________________________
Signature

___________
Date

________________________
Student Print Name

____________________________
Signature

___________
Date

□ Please share my email address with the Parent Collaborative Representatives so that I may receive
communications directly from the Parent Collaborative (list emails to be shared here):
Parent #1 Name:______________________________________

Email:________________________________

Parent #2 Name:______________________________________

Email:________________________________
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APPENDIX A ‐ Annual Notification of Parent/Student Rights, Family Educational
Rights and Privacy Act (FERPA), Notice for Directory Information
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible
students”) certain rights with respect to the student’s education records. They are:
1. The right to inspect and review the student’s education records within 30 days of the day Resilience Charter
School (RCS) receives a request for access. Parents of eligible students should submit to the Instructional
Director a written request that identifies the record(s) they wish to inspect. Arrangements will be made for
access and the parent or eligible student will be notified of the time and place where the records may be
inspected.
2. The right to request the amendment of the student’s education records that the parent or eligible student
believes is inaccurate, misleading, or otherwise in violation of the student’s privacy rights under FERPA.
Parents or eligible students may ask RCS to amend a record that they believe is inaccurate, misleading, or
otherwise in violation of the student’s privacy rights under FERPA by submitting a request, in writing, to the
Principal. The written request must clearly identify the part of the record they want changed, and specify
why it is inaccurate, misleading, or a violation of the student’s privacy rights under FERPA. If RCS decides not
to amend the record as requested by the parent or eligible student, RCS will notify the parent or eligible
student of the decision and advise them of their right to a hearing regarding the request for amendment.
Additional information regarding the hearing procedures will be provided to the parent or eligible student
when notified of the right to a hearing.
3. The right to consent to disclosures of personally identifiable information contained in the student’s education
records, except to the extent that FERPA authorizes disclosure without consent.
a.

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate
educational interests, the Alachua School District and law enforcement and child welfare agencies. A
school official is a person employed by RCS as an administrator, supervisor, instructor, or support staff
member (including health or medical staff and law enforcement unit personnel); a person or company
with whom RCS has contracted to perform a special task (such as an attorney, auditor, medical
consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary
or grievance committee, or assisting another school official in performing his or her tasks. A school
official has a legitimate educational interest if the official needs to review an education record in order
to fulfill his or her professional responsibility.

b.

Provisions of the No Child Left Behind Act and FERPA require school districts to release certain directory
information of 11th and 12th grade high school students to military recruiters without a parent’s prior
consent. Directory information includes student names, addresses, and telephone listings. Under these
Federal laws, parents who do not want directory information released without their permission must
provide written notification to the school within 30 days of the start of school.

c.

Upon request, RCS discloses education records without consent to officials of another school in which a
student seeks or intends to enroll.

d.

The following is designated directory information: student’s name; parent’s/guardian’s name; address;
telephone listing; student electronic mail address; parent’s/guardian’s electronic mail address; student
photograph; date and place of birth; major field of study; grade level; enrollment status; dates of
attendance; participation in officially recognized activities and sports; weight and height of members of
athletic teams; degrees, honors, and awards received; most recent educational agency or institution
attended. Examples include but are not limited to a play bill showing your child’s role in a production;
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the yearbook; the honor roll or recognition lists; graduation programs; sports activity sheets (e.g.
football game program showing weight/height of team members); photographs and videotapes or
digital recordings.
e.

Parents and students have the right to refuse to permit the designation of any directory information. A
parent or student who chooses to have any or all directory information not disclosed must file an annual
written notification at the school’s office within thirty (30) calendar days after the beginning of school or
within thirty (30) calendar days after admission, whichever is last.

4. A parent or eligible student has the right to file a written complaint with the Family Policy Compliance
Office (U.S. Department of Education, 400 Maryland Avenue SW, Washington, DC 20202‐5920) if it is
believed that a violation of the act has occurred.
These laws are Section 9528 of the ESEA (20 U.S.C. 7908), as amended by the No Child Left Behind Act of 2001 (P.L.
107‐110), the education bill; and 10 U.S.C. 503, as amended by section 544, the National Defense Authorization Act
for Fiscal Year 2002 (P.L.) 107‐107, the legislation that provides funding for the nation’s armed forces.
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APPENDIX B ‐ Walking Field Trips, Art Waiver, Photo Release
Walking Field‐trips
We are fortunate enough to have the Alachua County Library Extension Branch next door to campus. It is an excellent
resource for students doing research and obtaining books for silent‐sustained reading. Faculty also sometimes take
students on walking field trips in the vicinity of school campus for other educational purposes.
I give permission for my child to participate in walking field trips with staff members in the vicinity of Resilience
Charter School campus throughout the 2018‐19 school year, during school hours.
Student Name: (Print)___________________________________________________
Parent/Guardian Name(s): (Print)___________________________________________
Parent/Guardian Signature: _______________________________ Date: ________________

Art Waiver
When we study art and art history, it is not always possible to avoid nudes and other artistic depictions that some
may find objectionable. Although we will not seek out art containing nudes for class lessons, neither will we censor
art that is deemed necessary in the pursuit of course learning objectives. It is likely that students will occasionally see
such depictions during films, in books, and/or on field trips.
I give permission for my child to participate in activities and coursework that may contain artwork as described
above.
Student Name: (Print)___________________________________________________
Parent/Guardian Name(s): (Print)___________________________________________
Parent/Guardian Signature: _______________________________

Date: ________________

Student/Parent or Guardian Authorization to Release Information:
Photos, Video and/or Digital Recordings
From time to time the school takes photos and videos of our students for educational and memory sake. As a charter
school, promoting our school is something that is necessary. The school will be also be utilizing web services to share
media and promote the school. We may, on occasion use photographs, videos and other materials to help promote
our school in a professional way. By signing the release below, you give the school permission to use these images
and student work to promote our school. When applicable, we will notify families when their child’s materials are
used in promotional materials.
Student Name: (Print)___________________________________________________
Parent/Guardian Name(s): (Print)___________________________________________
Parent/Guardian Signature: ________________________________ Date: ________________
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APPENDIX C ‐ Student Health Services
CONSENT FOR SERVICES AND TREATMENT
I hereby give consent for my child to receive first aid and emergency care and treatment at school if needed.
In the event of an illness or injury, the school will contact the parents and/or emergency contacts as listed
for the student. In the event of a serious illness or injury requiring immediate medical treatment, I hereby
request designated school personnel to call EMS/911 for transport to the hospital designated below, and
consent to have the named hospitals, doctors, or emergency agencies bill me for the expense incurred. In
the event of an illness or injury where immediate medical treatment is NOT indicated, but where my child is
unable to remain in school, I agree to arrange for my child to be picked up from school within 30 minutes of
being contacted. If I am unable to be reached, I hereby consent for the school to contact my listed
emergency contacts to arrange for pick‐up of my child.
MEDICATION ADMINISTRATION
All student medications must be administered by authorized school personnel. I agree to complete a
medication authorization form and confer with the school about any prescription medications and doses
that need to be administered to the student during the school day. Students are not permitted to take any
medications on their own (either prescription or non‐prescription) without an authorization form. It is the
responsibility of the parent to provide all prescription and over the counter medication that they wish to be
administered and complete the required authorization forms. I understand that all medication must be
provided in its original unopened packaging, or in its original prescription bottle with label. It is the student's
responsibility to come to the clinic for their scheduled doses. The clinic also offers the following topical
agents: Anti‐Itch cream (Calamine), Triple Antibiotic Ointments, burn relief spray, and first aid cleansers. I
hereby request and give permission to the school nurse or other authorized school personnel to administer
medication(s) to my child as indicated in this document. Please keep your student’s health information up‐
to‐date through the front desk.

Student Name: First ______________________ Last ____________________ Grade___
Parent/Guardian Signature: _______________________________ Date: __________
Print Parent/Guardian Name: ____________________________________________
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APPENDIX D ‐ Educational Technology Acceptable Use Agreement
Educational Technology Acceptable Use – Student Agreement
The student listed below and his or her parent/guardian hereby acknowledges by their signatures that they have received, read
and agreed to abide by the Resilience Charter School Educational Technology Acceptable Use Agreement.
I understand that the purpose of any technology equipment or resource is to support research and education and will be
consistent with the educational objectives of Resilience Charter School (RCS). As a user of RCS’s technology equipment and
resources, I acknowledge my responsibility for my actions and my conduct in using any technology resource. The use of all
electronic devices and networks is a privilege, not a right. Any action by a user that is determined by a system administrator to
constitute an inappropriate or unauthorized use of any system or to improperly restrict or inhibit other members from using and
enjoying any system is strictly prohibited and may result in terminating the user’s access privileges. I further understand that
any or all of the following sanctions could be imposed if any of the policies or procedures regarding the use of Resilience
Charter School’s technology equipment or resources, including the Internet, are violated:
● Loss of access
● Additional disciplinary action to be determined based on existing policies
● Legal action when applicable

Care for and Return of Equipment
I acknowledge by my signature that while I am a student at Resilience Charter School, I am expected to take proper care of
school and personal equipment and technology resources. I understand that I am expected to return all property of Resilience
Charter School in proper working order when instructed or by the end of each school day. This agreement includes, but is not
limited to, the following: Laptops, iPads, eReaders, virtual reality equipment, video and digital cameras, external hard drives,
cables, charging connectors, etc. I understand that my parent/guardian will be financially responsible for damage to
equipment for which I am responsible. I understand that failure to return equipment will be considered theft by the school
system and may lead to criminal prosecution.
I certify that I have received a copy of the Resilience Charter School Educational Technology Acceptable Use Policy. I understand
the expectations and rules for using computer resources at Resilience and understand that my parent/ guardian will be
financially responsible for damage to equipment for which I am responsible. I understand my responsibilities and rights,
behaviors that are infractions of the rules, and the possible consequences for infractions of the rules.

_____________________________
Print Student Name

______________________________________
Student Signature

___________
Date

Educational Technology Acceptable Use – Parent Agreement
As a parent or legal guardian of the minor student signing above, I certify that I have received a copy of the Resilience Charter
School Educational Technology Acceptable Use Policy. I understand the expectations and rules for using computer resources
at Resilience and accept financial responsibility for damage to equipment for which my child is responsible. I have reviewed
with my child the responsibilities and rights, behaviors that are infractions of the rules, and the possible consequences for
infractions of the rules and hereby grant consent for my child to use computer and network resources at Resilience.

_____________________________
Print Parent/Guardian Name

______________________________________
Parent/Guardian Signature

___________
Date

Personal Equipment/Devices – Parent Agreement
I certify that I have received a copy of the Resilience Charter School Educational Technology Acceptable Use Policy. With regard
to the use of personal digital devices on campus, I understand that Resilience may not be held responsible for the loss or damage
of my child’s personal digital device (laptop, iPod, iPad, cellular phone, etc.).

_____________________________
Print Parent/Guardian Name

______________________________________
Parent/Guardian Signature
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___________
Date

APPENDIX E ‐ Family Volunteer Request
In order to provide the best educational environment possible to our students, Resilience Charter School requests
that families volunteer at least 15 hours per year for each student enrolled in the school. Volunteer hours may be
completed by any family member or friend on behalf of the student. Multiple volunteer opportunities will be
provided, including tasks that can be completed from home or at the school.
There are many advantages for students attending a small school, including personalized attention to student needs
and a family‐like atmosphere. The limited staff size means that volunteer support is needed to allow teachers and
administrators to spend the majority of their time investing in student education.
Families can provide critical support in the areas of facilities upkeep, fundraising, event planning, set‐up and clean‐up,
clerical assistance, development of programs such as mentoring, tutoring, expert community networks, anti‐bullying
awareness, cultural awareness, decorating, subbing for teachers and support staff, making or buying food for events
& fundraisers, developing student, staff and volunteer recognition programs, and more.
Volunteers must log their hours with the Front Desk as they are completed in order for accurate tracking. Students
may contribute to volunteer hours on their families’ behalf. Showing up to an event or volunteer opportunity is not
sufficient; completion of quality volunteer work is required to log hours.
Student enrollment is not contingent upon fulfillment of annual family volunteer hours. We simply ask for family
involvement to ensure a high‐quality learning environment for all our Resilience community members.

By my signature below, I acknowledge that I have received the request that I or other friends & family members will
contribute 15 volunteer hours annually on behalf of each student from our family who attends Resilience Charter
School.
Student Name: First ______________________ Last ____________________ Grade___
Parent/Guardian Signature: _______________________________ Date: __________
Print Parent/Guardian Name: ____________________________________________
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